
Thursday 20 Oct. 2005, 11 :OOam-12:00pm eastern 

1 - 888- 566- 5775 Participant code: 64299 
Call Leader: Mark Hammond 

AGENDA 


CXIN Director's Issues- T.Brown 5 mins 


Protocol Status - B.Frechione 5 mins 

FY06 Nav Work Outlook 
CXIN FY06- D.Week ly 5 mins 

NETS FY06 Focus- W .Wa lker I M.Lisney sub for K.Hofseth 5 mins 

System Study Updates I Needs 
LRD 

ORMSS 
Management - V.Rife 5 mins 

Production - M.Hammond 5 mins 

GLSLS 
Management - W .Wa lke r sub for D.W right 5 mins 

Production - W .Walke r 5 mins 

Upper Ohio River- B.Frechione 5 mins 

Monongahela LID RER - B.Frech ione 5 mins 

MVD 
UMR-IWW - S.W hitney 5 mins 

NAD - open to any NAD rep on call 5 mins 

NWD - open to any NWD rep on call 5 mins 

SAD - open to any SAD rep on call 5 mins 

SPD - open to any SPD rep on call 5 mins 

SWD- open to any SWD rep on call 5 mins 

Senior Economists Meeting - P.Hanley 5 mins 

OPEN 5 mins 

90 mins 

Communit ies of Prac t ice ~A small group ofpeople who have worked together over a periodof time. Not a 

team, not a task force, not even an authorized or identifiedgroup. People in CoPs can perform the same job or 

collaborate on a shared task or work together on a product. They are peers in the execution of "real work'~ 


What holds them together is a common sense ofpurpose and a real need to know what each other knows. 

There are many CoPs within a single company, and most people belong to more than one. 


--tcm. com.inc. 




